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About our report

This report covers the calendar year ending 31 December 2023. It is issued by Nobel Energy Group in
its capacities as a holding company of its subsidiaries (Global Energy Solutions - Glensol, Audubon
Companies, Prokon, Enerso, Liamrei) and affiliate companies (SOCAR AQS, Oil & Gas ProServ). For this

report, each of these business entities provided information relevant to their projects and statements

applicable to their undertakings.




What's inside?

The Nobel Energy Sustainability Report 2023 covers our business operations,

safety and environmental record, and other important activity during 2023.
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Message from the CEO

As we reflect on 2023, | am proud to say it has been a
remarkable year for Nobel Energy. Amidst a rapidly
changing and complex global energy landscape, we
have embraced the challenges of sustainability and
the energy transition, reinforcing our commitment to
a cleaner, more reliable energy future. Our ability to
adapt and innovate has positioned us to meet the
evolving needs of our customers while contributing
positively to the communities we serve.

Sustainability is at the heart of our mission. This year,
we made some significant steps in advancing
renewable energy projects, showcasing our
dedication to providing sustainable solutions. Our
partnerships and strategic initiatives reflect our
ambition to be leaders in the energy transition. We are
not just responding to today’s energy needs, we are
proactively contributing to a future that prioritizes
environmental stewardship and energy security for
generations to come.

Safety remained our highest priority. We recognize
that our people are our most valuable asset, and their
well-being is essential to our success. This year, we
have reinforced our safety protocols and enhanced
our training programs to ensure that every employee
returns home safely at the end of the day. We are
committed to fostering a culture of safety that
emphasizes integrity, excellence, and innovation. By
prioritizing these values, we not only protect our
workforce but also build a stronger foundation for our

business.
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Vugar Samadli,
Chief Executive Officer

| am excited to announce that we signed important
agreements with the Ministry of Energy of Azerbaijan
to develop solar power plants in Nakhchivan and
Jabrayil. These projects are not just milestones for our
company, they are significant contributions to
Azerbaijan’s energy landscape. By harnessing solar
energy, we are enhancing local energy supplies, and
paving the way for future energy exports, supporting
economic growth and energy independence in the

region.



In addition to our renewable energy initiatives, our
subsidiary, Prokon Tiirkiye, has secured maintenance
and repair contracts with Tipras for the Kirikkale
Refinery. This refinery is a cornerstone of Turkiye’s
energy sector, and we are proud to support its
operations. Our expertise in maintenance and repair
ensures that critical infrastructure continues to run
smoothly, reinforcing our reputation as a reliable
partner in the industry.

Moreover, this year we launched a significant
educational initiative aimed at empowering
high-potential youth from low-income families. We
are proud to have supported 30 talented students in
their pursuit of higher education. By investing in
education, we are contributing to the development of
human capital in Azerbaijan and helping to shape a
brighter future for our communities.

As we look back on the achievements of this year, it’s
clear that our progress is the result of the hard work,
dedication, and passion of our entire team. Each
accomplishment, from our renewable energy projects

to our educational initiatives, reflects our collective

POWER
PLANT

Nakhchivan, Jabrayil
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commitment to excellence and innovation. Together,
we are building a brighter, more sustainable future.
Looking ahead, we will continue to pursue new
opportunities that align with our mission and values.
The challenges of the energy sector will persist, but |
am confident that with our strong capability,
experience and dedicated team, we will navigate
these complexities successfully. Our focus on safety,
sustainability, and community engagement will guide
us as we embark on the next phase of our journey.
Thank you for your unwavering commitment and
dedication to our mission. Together, we are making a
difference, not just in the energy sector, but in the lives
of people and communities across the region - our
humble contribution to a more sustainable world.
Let’s continue to work hand in hand to achieve our

goals and drive positive change in the world.

MAINTENANCE

Tupras for the Kirikkale Refinery
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Report profile

The Sustainability Report of Nobel Energy for 2023 is
the fifth public, non-financial report communicated
to a wide range of stakeholders. The report covers the
main results of Nobel Energy's activities in the field of
sustainable development for the period from January
2023,1 to December 2023 ,31, as well as the
Company's plans for 2024 and medium term
perspective. Electronic versions of the reports are
posted on the Nobel Energy’s corporate website:
https://www.nobelenergy.com/main-sustain-ability/
reports

The report demonstrates the Company's
commitment to the principles and concepts of
sustainable development and corporate social
responsibility, and contribution to achieving the UN
Sustainable Development Goals for the period up to
2030 (hereinafter referred to as the UN SDGs).

The content of this report is built on the principles of
materiality, coverage of stakeholders, the context of
sustainable development and completeness.
Additionally, Glensol, Prokon, Enerso and SOCAR AQS
- Nobel Energy subsidiaries and affiliate companies -
have also been included to this reporting. While

Glensol, Prokon, and Enerso are %100 subsidiaries, a

direct participation share of Nobel Energy in the
SOCAR AQGS joint venture is over %86.

Due to the changes in the report, the quantitative
indicators for previous years have been changed. The
information contained in the report is confirmed by
the heads of functional units, and the final document
is approved by the Chief Executive Officer of the
company. The Report has been prepared in
accordance with the “Core” option of the Global
Reporting Initiative (GRI) Standards to
comprehensively cover the economic, social and
environmental aspects of our activities.

To disclose information on specific sectors, we have
followed the principles of Sustainability Accounting
Standards Board and ISO 26000. Financial data in the
Report are presented in accordance with the
consolidated financial statements prepared in
International  Financial
(IFRS).

comparability, the most significant indicators related

accordance with the
Reporting Standards To ensure data
to the Company's activities are presented in

three-year dynamics. There were no significant

changes

indicators in 2023.

in the methodology for calculating




Nobel Energy | Sustainability report

Stakeholder engagement

Effective engagement with stakeholders, founded on
partnership, equality, and mutual respect as outlined
in our Code of Conduct and Business Ethics, forms a
vital aspect of our development strategy. We keenly
assess stakeholders' perspectives and employ diverse
channels for interaction, striving to gauge
satisfaction, understand expectations, and address
concerns reporting on

through  transparent

sustainable development. Key stakeholders
encompass our employees, contractors, customers,
local communities, governmental bodies, and the
media. Throughout 2023, our primary focus was
updated

communicating  our strategy on

sustainability and energy services to stakeholders,

inviting their participation in supporting our strategic
growth initiatives. For details of our 2023 engagement
activities, key themes, and raised issues, please refer
to the summary (our stakeholders table) provided on
page 8.

Our commitment to open communication and
information transparency serves as the bedrock for
constructive stakeholder dialogues. Leveraging
various communication methods, including media
publications and our corporate website, we ensure
engagement across diverse stakeholder groups,
fostering two-way communication and facilitating

feedback mechanisms.

For details of our 2023 engagement activities, key themes, and raised issues,

please refer to the summary (Our stakeholders table) provided on page 8.
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Shareholder

Investors

Employees

Suppliers

Table 1. Our stakeholders

Why we engage

Active engagement with
shareholder gives the company
an opportunity to learn about
their priorities and concerns.
Directors can better under-
stand the driving forces behind

their voting decisions.

The relationship with its
financial community ensures
access to the capital market
and funding for investment

opportunities

Nobel Energy keeps an open
dialogue with its people on
all levels to capitalize on the
full potential of its diverse

workforce.

Supplier engagement and
collaboration ensure Nobel
Energy’s suppliers have high
standards in business ethics
and respect for people and

the environment.
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2022 Engagement activities

General meetings of share-
holder;

Regular meetings of company
managers with shareholder;
Annual Financial Reports;

Annual Sustainability Report.

Regular meetings of company
managers with investors;
Publication of annual reports;
Participation in conferences,
summits;

Conference calls for investors.

Development programs;
Employee engagement
surveys;

Trainings;

Collective and private meet-

ings of company managers.

Contracts and agreements;
Participation in working groups
roundtables;

Supplier selection procedures;

Annual Sustainability Report.

Key Topics of Interest

Implementation of strategies;
Financial sustainability;
Innovation;

Climate Change & Carbon

Emissions

Financial sustainability;
Innovation;
Ethics and anti-corruption;

Occupational health & safety

Occupational health &
safety;
Ethics & Compliance;

Development & leadership

Adaptation of procurement
processes to environmental,
economic and ethical
requirements;

Quality service;

Occupational health & safety



Local

Government
authorities

Customers

Communities

Media

Engaging with customers
enables Nobel Energy to under-
stand their needs, anticipate
market trends, and develop

corresponding solutions.

Engagement with the commu-
nity allows us to create a more
socially responsible organiza-
tion. A deep, strong and
trusting relationship between
us increases the level of

satisfaction with the Company.

To understand regulatory
changes and regulators’
concerns, Nobel Energy
engages with local govern-

ments and regulators.

Establishing and sustaining
strong Media Relations is
important for informing the
public about Nobel Energy’s

projects and activities.

Regular meetings;
Meetings and calls with
account and project;

Daily, monthly, semi-annual
and annual reports;

Contracts and agreements.

Community development
programs;

Charity and sponsorship
projects;

Publication of press releases
and information on important
events;

Publication of annual reports.

Relations with regulators;
Participation in working
groups, roundtables,
conferences, forums;
Publication of annual

reports;

Meeting with the journalists
in the Energy and Construc-
tion sectors, dissemination

of press releases.
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Occupational health & safety;
Quality service;

Innovation;

Climate Change & Carbon

Emissions

Financial support;
Community Partnerships;
Interaction with educational

centres.

Regulatory compliance;

Job creation and national
capacity;

Protection of health, al safety
and environment;

Taxes

Energy sector developments;
Renewable energy field;
Carbon Emissions;

SDG Goals;

Construction;

Innovation;

Social Investment Projects.
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Materiality assessment

Based on the GRI Standards, our sustainability report
incorporates a comprehensive materiality analysis.
This involved three key stages: establishing a list of
material topics, ranking sustainable development
aspects, and finalizing the list of material topics. Our
evaluation primarily focused on two criteria: the
significance of economic, environmental, or social
impact on both stakeholders and our business.

The outcomes underscore that Nobel Energy Group's

strategic priorities that align with stakeholder

Figure 1. Materiality Assessment Results

Innovation
Risk Management

Inclusive diversity,

expectations and emphasize areas where we can
make substantial positive contributions. Among the
identified themes, top priority has been accorded to:
Energy Transition, Corporate Governance, Ethics &
Compliance, Climate Change and Carbon Emissions,
Managing Environmental Risk, Waste Management,

Occupational Health and Safety, Quality

Management, Anti-Corruption, and Economic

Performance. These themes represent the core focus
areas crucial for our sustainable development

objectives.

Occupational health and safety
Climate change
Economic performance
Energy transition
Corporate
Anti-corruption
Quality management

Waste management

development and leadership

Water consumption Biodiversity
Impact on purchases
Low Medium High
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About Nobel Energy Group

Nobel Energy (part of NEQSOL Holding) is a Group of
diversified companies, serving mainly the energy
sector. Its integrated services business model has
positioned the company to optimize end-to-end
service delivery and provide effective and efficient
solutions to customers for over the past 19 years.

As part of our latest strategy, set out in 2021, we have

been transforming our business to become an

Integrated Energy Production, Development and
Services company. We are doing this because we
want to be a catalyst for meeting the changing
energy needs of our world, and we have been
implementing this strategy by increasing our focus on

people, technology and sustainability of resources.

EPC
services

We specialize in the
management of integrated
infrastructure, the construc-

tion process of plants and
facilities from design,
procurement, construction
through closeout and further
maintenance, including
repair and operations. In
addition, the scope of
activities includes EPCM
and fabrication services on
onshore & offshore
platforms in the Caspian

region.

Drilling
services

We provide a variety of
services involving drilling
and comprehensive well

management. This includes
drilling, design and planning
of horizontal, multi-bore and
deviated boreholes, well
completion, overhaul and
geotechnical measures in
wells, drilling of sidetracks

and installation of casings.

Integrated
services

We provide oilfield opera-
tions and equipment
maintenance services in the
oil & gas, power & water
industries. We provide
installation, commissioning,
operation and maintenance
of gas turbines and
compressors, as well as
inspection and maintenance
of rotating and static

equipment.

Renewables
services

At Nobel Energy, we are
concentrated on investing in
renewable energy develop-
ment, operations and
electricity trade. We have
identified clean energy
investments as a key avenue
for our substantial growth.
We offer a range of
innovative services and
technologies that enable its
clients to reduce their
carbon footprint, optimize

energy consumption.

1
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Columbia

Our markets and customers

A detailed and precise understanding of markets and customers is an important
basis for the strategy at all levels of the business. Nobel Energy serves customers
in both the public and private sectors, within its business lines. Our experience and
expertise allow us to provide engineering and construction solutions in the oil and
gas, energy and water, Construction sectors as a diversified engineering and
construction contractor.

Since the foundation of the company, our main customers are state-owned and

private oil-gas companies that operate in the Caspian Region and beyond.
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Kazakhstan
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Azerbadijan United States Columbia Mexico

Service type Service type Service type Service type

EPC&CPM EPC; EPCM; EPFC Field Services EPC; EPCM; EPFC

Drilling services Field Services Carbon Solution Field Services

Integrated services ~ Carbon Solution Energy Systems Carbon Solution

PSCM Energy Systems Staffing & Recruiting  Energy Systems
Staffing & Recruiting Staffing & Recruiting

Turkiye Kazakhstan United Arab Emirates

Service type Service type Service type

Drilling services Drilling services Integrated services

Integrated services
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Our strategy

In 2021, we laid out a new strategy to help us
transform from an Oil and Gas Services business to
an Integrated Energy Production, Development and
Services company, focused on delivering agile,
efficient and sustainable solutions for customers. Our
aim is to be a catalyst for meeting the changing
energy needs of our world, by increasing our focus on
people, technology and sustainability of resources.

We have years of experience and the right ingredients
to achieve our key goals: visionary approach, trusted

expertise, integrated solutions.

14

We have been changing for a good reason: to be part
of the solutions that will help all out stake-holders to
get affordable and reliable energy, while reducing
environmental impacts.

We have been proudly following the Nobel Brothers
heritage - which underpins focus on people, their
safety and well-being - the driving force behind all
our accomplishments. Through this transformation,
we will put even greater focus on our people to make

this signification change another success story.
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Sustainable development is an integral part of our business. We firmly believe
that a responsible approach to business contributes to economic,
environmental, and social prosperity, as well as the sustainable
growth of our company. Integrating the principles and values of
sustainable development into our business processes is

essential for the continued development and success

of the Company.

In 2021,
To

Nobel Energy
implement this

revised its mission and
strategy, the Company

vision and  approach to /
has \ been carrying out

sustainable development, which has
comprehensive efforts to strengthen

led to the adoption of an updated strategy
its market position while staying loyal to

that prioritizes sustainability at its core. The
our key  principles in  sustainable

incipl f tainable devel t H H
RS, v o I SUStqlnqblllty development. By integrating sustainability

serve as the foundation for the Company’s
a p p roac h into both our operations and our projects,

long-term growth, helping to ensure that our
we are unlocking significant growth

business practices align with Nobel Energy’s core
.potential for the Company

corporate values.

susta

ucture supports this approach

processes. Our organizationd

at every level of the Company, with the Board of Directors and its
committees playing an active role in guiding sustainability efforts and
determining the overall direction for Nobel Energy's

development.

15
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SDGs and business priorities
on sustainable development

Nobel Energy shares the aspiration of the world
community to achieve the 17 UN Sustainable
Development Goals (SDGs) by 2030 and, as a
business that can contribute to the achievement of
SDGs, takes actions and improves its activity in the
field of sustainable development.

Nobel Energy contributes to the promotion of the
SDGs across all its business units and affiliates. Our
joint venture SOCAR AQS, also a member of the UN
Global Compact, has joined the “Decent Work in
Global Supply Chains” Action Platform, which aims to
create an alliance of companies, local networks of
Global Compact and partner organizations that are
committed to respecting human and labor rights
using supply chains. This platform justifies the need
for advancing decent work in global supply chains
through sustainable procurement methods and
supplier engagement, and demonstrates that labor
and human rights are vital for the achievement of the
United Nations Sustainable Development Goals.

We believe that through the SDGs, we will build an

effective sustainability culture and demonstrate our

SUSTAINABLE
DEVELOPMENT

G{IALS
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commitment to sustainability to investors,
shareholder and other stake-holders. In addition, we
believe that by supporting the UN agenda on SDG, we
can contribute to a sustainable future for all.

The Company is committed to all 17 SDGs;
nevertheless, taking into account the areas of its
activities, the Company mainly focuses on those
areas and tasks that it can implement as efficiently
as possible by managing its capabilities and
resources.

We regularly review all 17 SDGs, examining the
sub-goals of each and assessing their relevance to
our business strategy and approach to sustainable
development. Based on this analysis, we have
identified five SDGs where we can make a
particularly significant impact through our core
business activities. Additionally, we recognize seven
other SDGs that we can contribute to through various
corporate initiatives. The remaining goals are integral
to our overall business and governance strategy,

shaping our approach to corporate sustainability.
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Our operations

Drilling Services

SOCARAQS

18

Guneshli

Guneshli is an offshore oil field in the Caspian
Seq, located 120 kilometers east of Baku. Until
2021, SOCAR AQS had drilled 66 wells. SOCAR
AQS, for the first time in the Guneshli field, drilled
a horizontal production well with a maximum
deviation of 84 degrees. In 2023, SOCAR AQS
drilled the first side-track well in the Guneshli
field, one of the most complex projects in the

drilling context.

Bulla-Deniz

Bulla-Deniz field is located in the northern part of
the Baku archipelago, 10 kilometers southeast from
the Sangachal-Duvan-ny-Khara Zira island field.
SOCAR AQS became the first drilling company in
the Caspian region, which successfully carried out
geophysical surveys and formation pressure
measurements at the Bulla-Deniz field. In 2022,
after successfully delivering the third well to the
customer, SOCAR AQS commenced drilling the first
exploration gas condensate well from platform No.

18 at the Bulla-Deniz field in 2023.




Recertification and new contracts
In 2023, SOCAR AQS received recertification of its

integrated management system by the American
Petroleum Institute (API) to comply with API Spec Q2,
Second Edition, in the provision of integrated oil and
gas drilling and well services. Additionally, SOCAR
AQS began drilling the first onshore well in Azerbaijan

by concluding an agreement with Tagiyev Operating

Company LLC (TOC), a subsidiary of GL LTD LLC, to

implement an onshore drilling project at TOC's

Buzovna-Mashtaga oilfield.
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Turkiye

SOCAR AQS signed a contract in 2019 to drill and
deliver 40 wells in the Tuz Golu area of Aksaray,
Tirkiye. According to the project, it is planned to
complete the drilling of 40 wells, and the gas storage
expansion project within a year. The expansion of Tuz
Golu underground gas storage is vital for meeting the
natural gas demand of Turkiye. In 2023, SOCAR AQS
Tirkiye signed critical drilling services contracts with
Turkish Petroleum Corporation (TPAO), the state oil
company of the Republic of Tirkiye, and with Calik
Petroleum, one of the biggest private oil and gas

operators in Turkiye.




Nobel Energy | Sustainability report

Glensol

BP - Gas Turbine Maintenance Services

Glensol has advanced its localization strategy with a 5-year contract from BP for
gas turbine maintenance services across AGT. This contract covers both onshore

(Yevlakh, Georgia) and offshore assets, adding 22 turbines to the fleet.

Key services include:

. Field Service Representatives (FSRs) for maintenance and engine change-out activities.

. Engine Health Monitoring (EHM) to ensure optimal turbine performance and long-term
sustainability.

SOCAR Umid-Babek Operating Company - Topdrive Services

Glensol’s expertise in topdrive services was further acknowledged with the award of a general repair contract for
the TDS 11SA topdrive unit. The contract was completed successfully within a tight timeframe, showcasing
Glensol’s capability to deliver high-quality results while adhering to stringent schedules. This project highlights

Glensol’s reliability and efficiency in meeting demanding client requirements.

TDS 11SA

SOCAR Gas Export - Galmaz Gas Dehydration Project

Glensol has been awarded an EPsCm contract by SOCAR for the Gas Conditioning Units at the Galmaz
Underground Gas Storage facilities. The project involves engineering and supplying complex Gas Process Trains,
including a 12 million sm3/day Low Temperature Condensation (LTC) System, Dew Point Control Units, Glycol
Regeneration Units, and other associated equipment.

After thorough discussions with SOCAR, all major equipment and materials were successfully delivered to the
site. Construction, managed by SOCAR Construction Trust and overseen by Glensol, commenced promptly. By
the end of 2023, all construction and commissioning activities were completed, marking a key milestone in the

successful delivery of the project.

12 million sm®/day

Hajigabul Gas Compression Modernization Project

Glensol has been awarded an EPCC contract by SOCAR for the Hajigabul Gas Compression Modernization
Project in Azerbaijan. The project aims to increase gas pressure from 2.0-1.4 MPa to 5.5 MPq, facilitating the
export of gas to external consumers. The designed capacity of the compression station is 6.3 million m® per day.
Engineering and procurement activities began in early 2023. The Factory Acceptance Test (FAT) for key
equipment was successfully completed, ensuring it met all quality standards. By the end of 2023, a significant

portion of materials had been delivered to Azerbaijan, marking strong progress in the project's execution.

20
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Prokon

Unit 71 (Civil, piping, electrical 1&A works in area of unit 71 storage tanks)

In January 2022, Prokon began mobilization and construction work at Unit 71, located within the HAOR
tanks farm area. The scope of work included underground (UG) civil, piping, electrical, instrumentation,
and other related activities. These tasks were critical and marked the final milestone for the completion
and commissioning of Phase 1 of the HAOR revamp project. By mid-2023, all systems were

progressively handed over.

HAOR revamp

Azerkimya Stream to Power

In 2019, Prokon and the Azerbaijani-German joint venture SOCAR - Uniper formed a strategic
partnership to install a third steam turbine unit to power the Azerikimya Production Union, a key
subsidiary of SOCAR. Prokon was tasked with overseeing the overall construction and commissioning
processes, managing the construction activities carried out by SOCAR - Uniper, and handling the

procurement of all necessary structural materials for the steam turbine plant.

21
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Renewables services

400

A

Nobel Energy is on its way to building an innovative
and sustainable energy business over the next
decade, with a goal of achieving substantial installed
thermal " and renewable energy generation
capacities. The company aims to put these plans into
action through strategic investments, partnerships,
and Build-Own-Operate / Build-Operate-Transfer
models, starting in Azerbaijan and expanding to
Eastern Europe and the Americas.

In 2023, we took a significant step in our renewable
energy journey by signing a memorandum of
understanding (MoU) with the Ministry of Energy of
Azerbaijan for the development of a 400MW solar
power plant in Nakhchivan. This project will not only
supply electricity to Tirkiye but also contribute to
local energy needs, reinforcing our commitment to

sustainable energy solutions and environmental

stewardship.

22

POWER PLANT
IN-NAKHCHIVAN

The MoU was signed during a special ceremony
focused on the ‘Green energy potential of
Nakhchivan and Eastern Zangazur’ on June 2023 ,3. It
was officiated by Mr. Elnur Soltanov, Deputy Minister
of Energy Azerbaijan, and Vugar Samadli, CEO of
Nobel Energy. This development highlights our
commitment to harnessing renewable energy to drive
economic growth and sustainable development,
aligning perfectly with Azerbaijan’s.wefforts to
establish ‘green energy zones’ throughout the
country.

In addition, we are excited to announce the
upcoming development of a 100MW photovoltaic
solar power plant in Jabrayil, projected to ‘begin
construction in 2024. This project will be executed in
two stages, with the initial 50MW set for completion
by 2027. The plant aims to generate approximately

180 million kilowatt-hours of electricity annually,



providing power to around 58,000 households. The
construction phase will employ around 600 workers,
leading to the creation of 80 permanent jobs upon
commissioning.

A customized technical protocol has been agreed
upon with Azerenerji, the primary electricity producer
and transmission system operator in the country, and
the project land plot has been approved by relevant
government institutions in the Jabrayil district.
Currently, we are developing investment agreements,
power purchase agreements, and grid connection
agreements in collaboration with the Ministry of
Energy and Azerener;i.

Nobel dedicated to

Energy s enhancing

sustainability — within ~ our  operations  while
implementing innovative business models. We are
actively pursuing electrification, waste, reduction,

and decarbonization initiatives across our group of

HIO

MY
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companies. Our diverse projects demonstrate our
capabilities and commitment to leveraging our
built-in strengths.

Our participation in several initiatives announced by
the government of Azerbaijan underscores our
readiness to utilize our competitive advantages. Our
established partnerships enable us to bring the
necessary know-how and technical expertise to our
projects. Our extensive network allows us to build a
robust pipeline of energy projects that extend beyond
borders, accessing markets in Georgia, Ukraine, the
UK, Kazakhstan, the USA, and Turkey.

We are enthusiastic about the future and the
transformative path ahead. Our commitment ‘to
sustainable  development ‘and creating new
opportunities will have a lasting positive impact on
the communities we serve. Together with our key
stakeholders, we look forward to redlizing the

immense potential of renewable energy in Azerbaijan.

PHOTOVQOLTAIC SOLAR
POWER PLANT IN JABRAYIL
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Clean energy
projects

Deliveting integrated
salutions for o more
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CCS for a large scale LNzG facility

In 2022, Audubon (a Nobel Energy subsidiary) secured
a contract to provide engineering and design
services for a large-scale carbon capture and
sequestration (CCS) project. The project aims to
capture approximately 2.0 million metric tons per
annum (MTPA) of carbon dioxide (CO2) emissions
from LNG pre-treatment amine systems, process
them, and permanently sequester them. Audubon’s
scope of work encompasses the conceptual design,
technology selection, and development of the
project's CAPEX and OPEX basis for CO2 capture
from multiple facilities. The captured CO2 will be
processed, transported via pipeline, and stored in a

saline storage well, ensuring the production of

2.0 million metric tons (MTPA)

Engineering Services for Green Ammonia in

Latin America

In 2023, Audubon successfully completed the
pre-FEED and FEED studies for a 600 TPD green
ammonia facility for a confidential client in Costa
Rica. The scope of this project included the design of
a 250 MW electrolysis system, hydrogen compression
and storage, ammonia synthesis loop and
refrigeration, a 15-mile ammonia pipeline, and 70 tons
of ammonia storage capacity. These design efforts
are pivotal in supporting the client's transition to a

more sustainable ammonia production process.

Nobel Energy | Sustainability report

Owner’s Engineering Services for Green Hydrogen
in the USA

In 2023, Audubon served as the owner’s engineer for
multiple green hydrogen projects across several
facilities in the USA, developed by a confidential
client. These projects, ranging from 15 TPD to 70 TPD
of green hydrogen production, involved the design
and execution of electrolysis systems, liquefaction
systems, hydrogen compression and storage
solutions, and hydrogen truck loading infrastructure.
Audubon’s expertise ensured the safe and efficient
implementation of these critical components, further

advancing the client's green hydrogen capabilities.

15TPD /0TPD

green hydrogen

600 TPD

green ammonia facility
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Sustainable
development
management

Corporate governance Work of the Board during the year CEO & other senior executives
Internal audit Internal control Risk management

Avavany.oa

T
< ‘

»

26




Corporate governance

Nobel Energy has built an optimal corporate

governance structure that allows effective
management of the Company's activities. In addition
to the requirements of local and UK legislation, the
Company takes into account a number of
requirements of various standards and codes, as well
as best international practices, constantly improving
its own management system to form transparent and
fair relations with the stakeholders. Activities of the
Company, including the management of sustainable
development issues, are regulated by the Board of
Directors, which is accountable to the General
Meeting of Shareholder.

The Board of Directors reviews and approves the
strategic priorities of the Company. It plays an
important role in setting the company's priorities,
strategic planning, as well as in the formation and
development of the corporate governance system.
Members of the Board of Directors are elected by

shareholder at the General Meeting.

During the reporting period, the Board of Directors
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consisted of five members, of which one is executive
and four are non-executive. For a detailed study and
understanding of the Company's activities,
development strategy and key risks, members of the
Board of Directors hold regular meetings with
members of the Management Board and heads of the
specialized divisions of Nobel Energy, as well as with
the mid-level executives.
a8a

a02a
acg)a

Work of the Board during the year

During 2023, the Board met four times. During the
financial year, the Board not only reviewed financial
statements, but also considered issues related to the
transformation of the company, strategic policy,
budgets, business planning, audits, investments,
corporate ethics and compliance, risk management,
as well as issues related to the agenda of the day of
purchase. Recurring themes were the impact of

COVID-19 on business and mitigation measures.
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CEO & other senior executives

The management team consists of the Chief
Executive Officer (CEO) and Chief Financial Officer,
Operating Officer, Chief Commercial Officer and
Chief Drilling Officer. In addition, CEO must keep
track and inform the Board about the development of
the Company's business, results and financial
position, liquidity, key business events and all other
events, circumstances or conditions that may be
considered important.

The heads of the four divisions responsible for

business operations in each area report directly to the
CEO. The respective divisions are organized by
functions that manage the strategic and operational
initiatives of divisions throughout the global
organization. The CEO is responsible for the
day-to-day management of the Company's
activities, including development of a sustainable
business model, and is responsible for the
implementation of strategic decisions made by the

Board of Directors.
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Internal audit

To achieve our strategic goals and increase the
efficiency of operations and the effectiveness of
business processes, the reliability and effectiveness
of corporate governance practices, the Nobel Energy
uses an internal audit If the independence or
objectivity of the Internal Audit are actually or
potentially under-mined, details of that should be
communicated to the Audit Committee for discussion
and decision-making. Any identified conflicts or
similar actions must be resolved in accordance with
the Company's Code of Ethics and the Code of Ethics

of the Institute of Internal Auditors.

The Internal Audit Service and Group Compliance

Officer work closely together to detect bribery, unfair

competition or fraud. The Internal Audit Service may

detect fraudulent or corrupt practices during regular
audits. In this case, the Internal Audit Service also
informs the compliance officer, who, in turn, registers
the identified cases of corruption, unfair competition
or fraud in the record-keeping system of the Group
and issues recommendations for sanctions and

improvements to the relevant line management.
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Internal control

We have developed a Segregation of Duties (SOD)
procedure to enhance the effectiveness of internal
functional division of

controls, enable the

responsibilities between business process
participants and provide an overarching instrument
that would define the functions, roles and basis of
interaction between different players. This procedure
is aligned with the company’s existing regulations
and has been agreed with senior discipline managers.
The primary goal of the SOD procedure is to exercise
effective internal control over the business, which
provides significant benefits to the company by
minimizing the risk of error and fraud. This document
establishes a sequence of actions each individual
must follow to move the business in the right direction.
Additionally, the document provides a thorough
understanding of business processes, establishes
corporate and individual responsibilities and
improves the efficiency of business processes.

We realize that modern competition necessitates the

use of automated internal controls. For this reason, we
are expanding the automation of our internal
procedures, including reporting and monitoring
practices, in order to enhance the efficiency of
management. To do that, Nobel Energy continues the
application of SAP software modules, which enable
us to fully automate reporting and management
processes by utilizing the most efficient business
tools.

Nobel Energy and its subsidiaries are applying
computerized management methods for a variety of
operational functions, including accountability,
project management, human resource management,
salary calculation and cash flow, commercial supply
and procurement processes, and controls.
Furthermore, the SOD procedure is integrated into the
SAP and OpenText operating systems for disciplines

such as finance, procurement, human resources, law

and commercial law.




6R
Risk management

In order to establish a unified approach to the
organization of its risk management system, Nobel
Energy Group developed and implemented its Risk
Management Policy and Procedure. This policy
outlines the standards, processes, and accountability
structures necessary to identify, assess, prioritize, and
manage key risk exposures across Nobel Energy and
its entities. It empowers executives and managers at
all levels to systematically evaluate the potential

impact of decisions and actions on the organization’s

highest priority goals and objectives.
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Through this structured approach, Nobel Energy is
able to effectively manage a wide range of risks in an
informed and strategic manner, ensuring they remain
tolerance level. Risk

within an acceptable

management is an essential prerequisite for
achieving the company's strategic objectives. At
Nobel Energy, this task is carried out on a continuous
basis, with a focus on identifying, tracking,
controlling, and managing all risks associated with

the Group's activities.
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Ethics & Compliance

Anti-corruption Preventing the conflict of interests
Reporting and communication
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Business ethics

Nobel Energy recognizes that business transparency
helps building trust with all stakeholders and
improving the economic and social environment in
which the Group operates. The Company places high
demands on employees and contractors with regard
to good business practice and pays special attention
to responsible approach to complying with legal
requirements, human rights, preventing, detecting
and responding to cases of bribery, corruption and
other types of dishonest actions. The main
documents that define the Company's position in the
field of business ethics are the Code of Conduct and
Business Ethics and the Anti-Corruption Policy.

The above documents tell our employees and
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employees of contractors how to respond when they
have to make ethical decisions, and provide a variety
of channels to report anything that (as they believe) is
not in line with our values, policies or the law.

In 2021, we aligned our core values and Code of
Conduct with our updated goals and strategy,
establishing a strong foundation of integrity and
transparency. In 2023, these principles continue to
guide our actions, reinforcing our reputation as a
trustworthy and  ethical partner.  Effective
implementation in these areas ensures we not only
gain but also maintain the trust of our stakeholders,
reliable and

cementing our position as a

conscientious organization.
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Anti - corruption

We are convinced that one of the most important
conditions for sustainable business development is
the existence of measures to combat corporate fraud
and corruption. The main document regulating the
fight against corruption at Nobel Energy is the
Anti-Corruption Policy, which contains a set of
principles and approaches to prevent and eliminate
the causes of corruption, aimed, among other things,
at creating an anti-corruption culture.

The main documents in the field of combating
corruption and bribery are UK Bribery Act, 2010, US
Foreign Corrupt Practices Act, 1977, Code of Conduct
and Business Ethics of Nobel Energy Management
LLC, OECD Convention Combating Bribery of Foreign
Public Officials in International Business Transactions,
1997, The United Nations Convention against
Corruption, 2003, ISO 37001:2016 Anti-bribery
management.

Our anti-corruption component is an important part
of risk management mechanisms. The Company uses
a systematic approach to identifying, assessing and
managing risks associated with corruption and
bribery. The risk assessment system includes the
development of corrective measures to mitigate or
eliminate risk, the integration of control procedures

into business processes, as well as the identification

34

and analysis of changes caused by the risk and the

measures  taken. When drawing up the

Anti-Corruption Policy of the Company, the
requirements of normative acts of international and
foreign legislation, as well as recommendations of
local, foreign and international agencies and
organizations on anti-corruption issues were taken
into account. The Company does not carry out or
encourage corrupt practices, including by business
partners, and also makes every effort to prevent
them. There is a multilayer approval flow for the
potential vendors and all the vendors are required to
provide vendor validation documents. All the vendors
are going through background check by the security
and compliance team. When appropriate, we
develop a risk mitigation plan and decide not to work
with a counterparty or reject tenders if we conclude
that the risks are too high. We also conduct audits for
anti-corruption compliance of selected suppliers
subject to the availability of contracts. Since the
anti-corruption clause is incorporated in all
agreements between the Company and third party
organizations, the partners assume obligations to
comply with the provisions of the anti-corruption

policy and ethical conduct.
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Preventing the conflict of interests

In order to ensure maximum efficiency of the
Company's activities and to protect the interests of
shareholders, Nobel Energy pays great attention to
measures on preventing the conflicts of interest. To
effectively manage the risk of such conflict, the
practice of disclosing information about a conflict of
interest (or its absence) has been introduced by
filling-in the appropriate declaration by the
employees of certain positions. In the event that the
personal interests of Nobel Energy managers and
employees conflict with the interests of the Company,
they are obliged to immediately report this to
compliance officer. In addition, employees should
refrain from competing with the Company in any
business transactions and investment projects.

All employees of Nobel Energy are obliged to fulfil
their official duties, based on the principle of the
priority of the Company’s interests, and to avoid the
influenceof personal interests on the decision-making
process. Employees may not have any property or
financial interest in the activities of Nobel Energy
competitors. They should refrain from participating in
decision-making when the Company makes
transactions in which they have a personal interest.
Situations where the receipt or transfer of gifts,
services, and any other benefits may entail a conflict

of interest should be avoided.
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Reporting and communication

The Company encourages employees and
stakeholders to adhere to transparency principle and
report cases of inappropriate behaviour or topics that
they consider questionable or suspicious through the
reporting channels.

To report any offenses, cases of fraud, corruption,
conflicts of interest and other situations of concern for
interested parties, the Company has a “Safety hotline”:
ethics_nbo@nobelenergy.com +994702994980
Internally, our employees can report on misconduct
using the Reporting Procedure,

Hotline and by directly speaking to the Compliance
Manager. Compliance Manager also conducts periodic
meetings with vendors in order to promote the
awareness on how to report any concerns in case they
occur

In particular, the Company's “Report a Concern”
procedure, which has been implemented in
accordance with the British Corporate Governance
Best Practices, provides employees with a
methodology for reporting actual or suspected cases of
bribery, corruption or misconduct.

The Company guarantees to all its stakeholders that it
will not tolerate any retaliation against anyone who
seeks advice, raises a concern, or reports an actual or

suspected violation.



Training

Commitment to ethical behaviour is at the heart of
Nobel Energy’s corporate culture; therefore, the
Group pays special attention to raising awareness of
employees and contractors about ethical principles
To raise employee awareness of compliance with the
regulatory requirements and prompt response to
possible violations of the Code, the Company
organizes regular trainings for employees, including
employees of its contractors. The trainings are

provided upon the start of the new employee, as well
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as the annual re-certification training required to be
passed by all the staff. Comprehensive or group
trainings ensure that our employees are familiar with
the requirements of the Code.

The “Ethics & Compliance Session” channel provides
us with the opportunity to offer ethics and
compliance training to all Nobel Energy Group
employees. The updated training materials are now

rolled out across the organization.
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Procurement management

The market approach, supplier relationship manager
as well as procurement processes are clearly statues
in Procurement Policy of the Nobel Energy and being
applied across the Group. In our engagements with
suppliers, we prioritize integrity and fairness,
believing that trust and honesty form the bedrock of
enduring and mutually beneficial relationships.
Upholding our commitment to integrity, we ensure
that decisions made, competitive advantages, and
adherence to our sustainable development principles
are clearly communicated when collaborating with
our suppliers.

To redlise this approach, the Company consistently
takes requisite actions, setting high standards for
both itself and its suppliers. Our sourcing and
procurement processes align with the Company's
values and key supply chain principles, emphasizing
transparency,  integrity, and  accountability
throughout every stage. This approach not only
contributes to nurturing a competitive market
environment but also upholds our commitment to
ethical practices.

Nobel Energy has successfully implemented a
digitalized due diligence and vendor management
process, streamlining and overseeing various
functions under a unified vendor onboarding
structure. This approach has enhanced the efficiency
of our operations, particularly through the revamping
of our vendor database in accordance with UNPD
PSCM Category Management principles. This system
allows us to set tailored qualification requirements
based on the specific expertise and portfolios of

suppliers.

To further our digitalization efforts, we have rolled out
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an e-sourcing tool alongside a Common Vendor
Database for the Nobel Group, driving improvements
in Supplier Quality Management and Performance
Measurement processes. The introduction of PSCM
KPI monitoring tools enables real-time tracking of
which is  further

procurement performance,

complemented by an enhanced contract
management system that features expanded data
recording. This integration ensures a robust and
efficient procurement process while allowing us to
remain responsive to market dynamics and evolving
business needs.

Our supply chain operations strictly adhere to the
Republic of Azerbaijan's legislation, the Code of
Conduct, Business Ethics, and other pertinent
regulations. The Company's Code of Conduct and
Business Ethics sets forth stringent principles and
requirements dapplicable to all contractors and
suppliers, encompassing quality, ethics,
environmental stewardship, health and safety, and
broader ESG Nobel

considerations. Energy's

principles governing responsible supply chain
management are universally applicable to all
suppliers. The Due Diligence procedures ensure
mutual trust in the quality, reliability, and security of
goods and services provided by suppliers.
Decision-making in supplier selection at Nobel
Energy adheres to a regulated system, ensuring
utmost transparency and objectivity. Proposals
undergo scrutiny by project teams comprising
representatives from relevant departments, followed
by commercial and technical evaluations against

predetermined benchmarks.
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Corporate-level decisions are ratified by the Chief
Commercial Officer (CCO) and Chief Executive
Officer (CEO).

Aligned with our approach, we expect suppliers to
uphold our values and meet stipulated requirements.
Should any violations come to light, the Company
promptly notifies the concerned supplier, expecting
swift  resolution  within  agreed  timelines.
Non-compliance may prompt the Company to take
legal recourse, ranging from corrective actions to
termination of business relationships.

In line with our principles, we assess potential
their environmental and social

suppliers for

responsibility. Tender-related evaluations may
encompass checks on labor protection, industrial
safety systems, environmental impact assessments,
and the verification of necessary licenses and
certificates, including ISO certifications. Moreover,
our tender procedures incorporate inquiries into the
social aspects of potential suppliers' operations.
Additionally, our anti-bribery and corruption
measures are integrated into supplier contracts,
ensuring compliance with internal regulations and
mitigating associated risks. Any suspicious activities

trigger thorough inspections by the Company.

Percentage of the procurement budget that is spent on local suppliers

94%

91%

26%
O
9% 1%
I —
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Our people

Our people are fundamental to our success and the company's
sustainable growth. We prioritize effective people management by

continually enhancing our approaches and tools.
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We invest significantly in attracting our people, and prioritize effective

people management by continually enhancing our approaches and

tools. Also, we invest considerably in developing and retaining talent to

ensure the best solutions for our clients. Our aim is to offer competitive

wages, financial incentives, and opportunities for professional and

personal growth.

Employee engagement

We have implemented systems like an 'open door'
policy, encouraging transparency and engagement
across all our businesses. This approach fosters
communication channels for employees to address
issues, providing management with critical feedback.
Additionally, annual surveys offer insights into
employee engagement, trust, performance, and
growth, maintaining anonymity for honest opinions.
Our commitment to diversity and inclusion is
embedded in our policies, Code of Conduct, and
Business Ethics, ensuring an inclusive workplace for

all employees.

Inclusion and diversity

We prioritize diversity and inclusion to foster an
innovative and inspiring workplace. We actively
advocate for equal rights and opportunities,
regardless of gender, ethnicity, nationality, religion,
abilities, sexual orientation, or age. Our policy ensures
fair access to opportunities and wages based on
merit, ability, and performance rather than personal
characteristics. We regularly review internal priorities
across the Nobel Energy Group to align with evolving
cultural dynamics, ensuring continual enhancement

of our standards.
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Employee distribution by gender (Diagram 1)

63%

Total number of males and females in Nobel Energy

Male

Female
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Total number of employees, % (permanent and temporary)

Nobel Energy
17%

Permanent Total Permanent Total
Employee Number Employee Number

0% 70% 141

Temporary Temporary

Glensol SOCAR AQS

Permanent Total Permanent Total
Employee Number Employee Number

0.4% 23] 41.5% 749

Temporary Temporary
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Employee distribution by gender (Diagram 1)
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Connect sessions

Mentoring for knowledge transfer

In 2023-2022, our inaugural Mentoring cycle
commenced, enabling the transfer of expertise from
seasoned mentors to mentees, fostering knowledge
exchange within and across our Group's companies.
This diverse program engaged 62 mentees and 26
mentors, with 41 male and 21 female participants.
Their feedback emphasized the program's
effectiveness, enhancing skills and professional
development. Positive survey results, conducted at
the end of each year, affirmed its success in creating

a supportive learning and mentoring environment.

Green energy awareness session

Green Energy Awareness Session led by our seasoned
Board Member Martin Smith, was a two-day event
designed to educate and inspire participants about
sustainable energy practices. With around 50
attendees, the session provided valuable insights into
the importance of green energy solutions for both
individuals and businesses. Topics covered included
renewable energy sources, energy efficiency, and
practical strategies for reducing carbon footprints.
The engaging discussions and hands-on activities
aimed to empower participants to make informed
decisions and contribute to a more sustainable

future.
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Digital platform trainings

The Digital Platform Trainings, conducted on an
external online learning platforms, offered an
extensive learning experience for 20 participants.
Over the course of 74 training modules, participants
gained in-depth knowledge across a variety of digital
skills, from basic tools to advanced techniques. The
training sessions were designed to provide practical,
hands-on learning, allowing attendees to enhance
their digital literacy and proficiency. By the end of the
courses, participants were equipped with the skills to
navigate and leverage digital platforms more
effectively, improving both their personal and

professional growth in today’s tech-driven world.
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Collaborative learning initiatives:

‘Lunch and Learn’ and ‘Breakfast with the CEO’

In 2023, our 'Lunch and learn' sessions, facilitated by
Nobel Energy Management Group experts, engaged
200 employees, fostering cross-company knowledge
exchange. These sessions strategically promoted
diverse industry-related topics, elevating
engagement and knowledge. Attendees had the
chance to expand their understanding, fostering
continuous learning and cross-company knowledge
exchange. The substantial employee participation
underscores the high interest and engagement in

these sessions.
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Additionally, CEO Breakfast sessions embody our
dedication to continuous learning and fostering a
collaborative culture across all organizational levels.
These gatherings unite employees from different
subsidiaries, encouraging meaningful idea exchange
without hierarchical barriers. In 30,2023 employees
participated, resulting in considerable motivation

boosts among attendees.
























































































































